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ABSTRACT 



The purpose of this report was to determine if sex 
discrimination exists at the University of Washinoton, to idenfifv 
the problems in this area and to facilitate chancre. Phis report 
examines: (1) the numbers and location in the academic ranks and 

departments of faculty women; (2) their availability for hirina, 
meaning the presence of trained women in the communitv, as well, as 
the women already workinq within the institution; (3) hirinq 
practices; (U) promotion; ( c ) salaries: (f) the top positions held in 

the t ra dit iona] Iv "women 1 s professions: " (7) ton positions held in 
the university as a whole; (8) top positions held in the research and 
special facilities; and (9) the effect of the nepotism rule on the 
emplovment of women faculty and the obstacle to promotion and tenure 
by the frequent appointment of faculty women to part-time positions. 
Another section of the report examines salary differentials and 
promotion practices for: exempt staff, classified staff, and academic 
staff. The report concludes that sex discrimination lo°s exists *nd 
suggests measures for rectifvina this situation. (AE) 
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I. INTRODUCTION 



A . Purpose 



The Associated Students of the University of Washington 
Women's Commission initiated research towards this reoort out of 
concern about sex discrirnina tion at. the University of Washington. 
Specific institutions are often microcosms of a larger order, and 
follow oatterns of orejudice and inequality which characterize soc- 
iety as a whole; hence to bpgin at the University of Washington is 
a constructive measure towards altering the whole. 

Our concern was further based uoon tne troubling recoonition 
that the status of women in American academic institutions has ac- 
tually deteriorated in the last four decades: percentages of women 
facu/lty are smaller, esoecially in the higher ranks; salary differ- 
entials between men and women are greater.* 1 Women's groups and 
university committees are preoarinq or have prepared studies of 
women at the Universities of Maryland, Chicaoo, Oregon, Minnesota, 
Wisconsin, Pittsburgh, and at Harvard, Columbia, and Stanford; we 
wished similarly to investigate the status of women at UW in hones 
of identifying problems and facilitating chanoe. We hone also that 
this report will offer faculty, staff, and student women indicators 
that the frustrations we feel seoarately are caused by conditions 
we have in common, conditions we can unite to alter. 



B . Me t h o d s and Sources 



This reoort is divided into two oarts: Part I on Faculty and 

Staff, and Part II on Undergraduate and Graduate Students. Part II 
will be published at a later date, because Df a delay in acquiring 
key information. Neither part purports to be exhaustive--but both 
illustrate sufficiently that conditions require immediate rectifica- 
tion. What is Dublished here has been researched with care; specific 
figures may be subject to human error, but we believe the collect- 
ive statement is clear and needs no amplification. 

Our general method was simole. Using the sources listed below, 
we tabulated numbers of women and men in the same categories and 
calculated percentages from the totals. Specific methods used to 
compile promotion and salary information are explained in the sec- 
tions dealing with those subjects, both in the Faculty and in the 
Staff Reoorts. 



Dr. Edwin C. Lewis, Developing Women's Potential (Iowa State 
University, 1968). Also Richard E. Farson, "The Rage of Women," 

Look , December 16, 1969, and Patricia Albjero Graham, "Women in 
Academe," Science, Vol; 169, No. 3952 (September 25, 1970), po. 1284- 
1290. 



1. University Documents Consulted: 

a. List of Basic Teaching Faculty, Autumn Quarter 1969; 

81 dittoed oaoes with breakdown by school, department, 
and rank obtained from the Provost's Office; hereafter 
referred to as the "Provost's List," The list does not 
include visiting or research faculty, 

b. Two anonymous comouter runs of staff and academic per- 
sonnel salaries as of May 29, 1970; breakdown by school, 
department, rank, and sex for academic personnel, and 

by series, code, and sex for staff; with hiring date 
and percent of time; obtained through the Provost's 
Office and the Office of Personnel Services, 

c. University of Washington Statistical Report for Autumn 
Quarter, 1969. 

d. University of Washington Bulletin 1970-72; Faculty Index 

e. Graduate Study and Research Bulletin 1969 

f. University of Washington Faculty Handbook , Revised 

Edition 1969 ~ 

g. "Nepotism Statement," University Memorandum #41, October 
22, 1969 

h . Directory of the University Senate for 1969-70 

i. Program of Exercises , Ninety-Fifth Commencement (unre- 
vi sed) , June 13", 1970, 

j . Salary Schedule and Compensation Plan for Staff Employ - 
ees , July 1*7 197 0 

2. University Offices and Agencies which provided information: 

a. Office of the Provost 

b. Office of Personnel Services 

c. Graduate School Office 

d„ Office of Equal Employment Opoortunity Programs 

e. Graduations Office 

f. Office of University Committees 

g. Office of Career Planning and Placement 

h. Director of Libraries 

i. Office of Student Affairs 
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lWt\ : NUMBERS AND PERCENTAGES DF MEN AND WOMEN 



Autumn Quarter 1969 
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II. FACULTY UlOffCN 



A, Numbers and Location 



According to figures drawn from the Provosts List, women con- 
stituted 13,7$ of the University's basic teaching faculty as of 
Autumn Quarter 1969. Although a more recent official document 
'was not available in time for this report, analysis of a Play 29, 

1970 salary comouter run suqoests that the general situation chanced 
little in 1969-70 (to 13.8%) and in some soecifi c areas actually 
deteriorated. Table 2 documents the Provost's List; it may be com- 
pared with the computer run figures in Table 3. 

Both tables illustrate a characteristic of women f s participa- 
tion on college and university faculties nationwide: the higher the 
rank, the fewer women in it. Durinq the 1940's, women earned an 
average of 15$ of all doctorates awarded. They earned an average 
of 1 0$ of all doctorates awarded during the 1950's, and an average 
of 11$ during the 1960's, Given the usual timetable of the academic 
career, women who earned their decrees in the 40's should be repre- 
sented now in the hioher ranks of the faculty at UjJ in a proportion 
of 15$, and in the lower ranks in a proportion of 10$. ^ 

Instead, women constitute only 4,7$ of the full professors at 
UW , only 7,6$ of full and associate professors combined. On the 
lower rungs of the promotion "ladder" women make uo 14.2$ of assis- 
tant nrofessors and 41.1% of instructors; off the ladder, women 
fill 45,9$ of lecturer appointments, which are without presumption 
of oromotion. Nationally, one-fourth of all faculty men are con- 
centrated in the highest academic rank, while less than one-tenth 
of the women are reoresented there. 3 At U‘W) the gap is even greater: 
over one-third of faculty men are full professors, while one-tenth 
of women hold that rank. 



Full Prof. 
Assoc. Prof. 
Asst. Prof. 

I nstructor 
Lecturer 



w omen men 

% % of women $ % % of men 





'The Provost's List does not include research or visitino facul 
’Historical Statistics of the Unived States: Colonial Times 



to 19 57 (Series 



"h33T 



>338;, and Circulars 1957066 dF the U.3. Office 



of 



£ ducat i on . 
^ Col 1 b or 



and University Faculty: A Statistical De scri n tl on < 



Carnegie Commission on Higher Education and American Council on 
Education. Quoted in Hioher Education and National Affairs , Vol, 
19 (July 17, 1970), p , 5. 
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Tenured Faculty: 150% men, 50% women 
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TABLE 3 



Unofficial Teaching Faculty Numbers and Percentages as of May 29, 1370 
(Source: anonymous salary computer run abtained from the Provost's 
Office and the Office of Personnel Services.) 
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In Dnly one of the fifteen schools and colleges (Nursinq) does 
the number Df women equal, the number of men (Tables 4,5), Of the 

100 departments, schools, and faculties which are listed separately 
in the Provost's List, over half have no women on the faculty, and 
over two- t hi rds have no tenured women. Only three show more women 
then men: Home Economics, Women's Physical Education, and Nursing. 
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It is surprising to discover 


tha t 


the social sciences/ 


which 



include those disciplines professionally concerned with minority 
problems and social change, have a significantly lower oerc.entaoe 
of faculty women than the University faculty as a whole (94,5,^ or 
256 men to 5.5^ or 15 women: the University is 86% men tD 1 4>b women). 



Anthropology , Communications , Economics, Far Eastern and Russian, 
Geociraohy, History, Linguistics, Philosoohy, Political Science, Psy- 
chology, Sociology. Where assignment to ’‘social science 11 and "hum- 
anities" categories was unclear, individual departments were called. 
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As of Autumn Quarter 1969, six of the eleven departments had no 
women faculty at all, althouoh there are women orariuate students 
in every department uiho constitute 25, 7'Z of the social science 
graduate student total (244 of 948). 

c 

In addition, M humanit ies 11 deoartments within Arts and Sciences 
traditionally considered to be tolerant Df female Darticipation--shc 
a surprising disparity between faculty and graduate student ratios 



men to women. 
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This exemolifies an interesting oattern; in department after 
department, Dercentaoes of women graduate students are higher than 
the oercentage of women faculty. Of the 51 deoartments with hd 
women faculty, half (25) have from 1,o to 59/u women Graduate students 
in the 26 deoartments which do have women faculty members, all but 
2 have a hiqher percentage of women graduate students than Df women 
faculty (Electrical Engineering and Dentistry are the exceptions) , 
and in 40% (IT) of those departments the oercentaqes of women grad- 
uate students are at least double that Df women faculty members. 
Twelve Df the fifteen schools dt colleges show lower percentages of 
women faculty than of women Graduate students (Business Administra- 
tion, Law, and Dentistry are the exceotions) , Situations like those 
in the Botany, Classics, and SociDlooy deoartments, where 35, 34, 
and 3 1 >b resoectively of the oraduate students are women, but no wo- 
men are on the faculties, strongly indicates "underutili */ation n -- 
wDmon, Drofessionslly trained, are available in the work dodI, but 
are not being hired. 

Another ares Df interest is the Graduate Faculty (Tables '• and 
7). Appointment tD this body carries with it special prestige since 
it implies the high degree of competence expected for research, 
scholarship, and the training of graduate students. In some deoart- 
ments, nomination tD Graduate Faculty is more Dr less automatic for 



^Art , Asian Lancuaoes and Literature, Classics, English and 
Comparative Literature, Drama, German, Home Economics, Near Eastern 
Languages and Literature, music, Scandinavian Lanouaoes and Litera- 
ture, Slavic Languages and Literature, and Speech, 
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all regular faculty members; in other departments, prestige out- 
weighs purely functional definition, and nomination is elitist. 

As the tables indicate, the nrooortion of women nominated to Grad- 
uate Faculty status is much lower than that of men (37.09$ to 69.03$) 
Forty-two of the 76 departments (55^) have no women at all. 

These numbers show clearly the absence or role models for 
women students--a factor which will be discussed more fully in the 
second oart of this report to be published at a later date. The 
numbers also demonstrate that at UW , as elsewhere, women are concen- 
trated in the low-paying, low-ranking jobs with the least security 
(women constitute only 8 % of the tenured faculty), and are neither 
hired nor promoted according to availability. 



B. Availability for Hiring 

According to the US Office of Federal Contract Compliance, 

"avai labi lity 11 is the presence of trained women in the community as 
well as that of women who already work within the institution. 

Certainly the disprooortionate scarcity of women in high ranks 
of the faculty could be remedied by promoting qualified individuals 
from the lower ranks. At oresent, rules and conventions prevent 
this from occurring on the basis of- merit (see section on Nepotism). 

Most explanations of the overall paucity of women on the UUI 
faculty have been in terms of ine lack of qualified women available. 
One way to evaluate such an exolanation is to f 3 xamine the number of 
women in the '’hirino dooI 11 from which departments in the University 
recruit faculty. The next three tables oresent three indicators for 
number of women PhD's in UUJ 1 s hiring dooI. Table S presents the num- 
bers of men and women who earned degrees from the 11 leading American 
universities in 25 fields over two five-year intervals. Table ? 
shows percentages of doctorates awarded to women in selected fields 
during academic year 1967-68. Table 10 documents percentages of 
doctorates earned by UUi women in 1969-70. Since 6$ of the present 
faculty (161 men and 24 women) earned their PhD's from UUl , peoole 
who have recently received doctorates from UUI can be considered part 
of the hiring pool. Recruitment among doctoral candidates would 
provide the University with additional resources. 

These tables illustrate that, although percentage and numbers 
vary from field to field, many oools offer substantial proportions 
of women. Certain variables such as hiring criteria other than the 
PhD and the ability of UL‘J to attract talented women must be kept in 
mind, but it is difficult to believe that no women of distinction 
appeared in these oools, that no woman of excellence could be found 
in Anthropology and Psychology (whose oools are proportionate]/ large 
or that no woman of distinction could be attracted to join depart- 
ments at U'Af where in Autumn 1969 there were no tenured women. If 
efforts were made to recruit qualified women as well as men, the 
University could approach representation of the sexes proportionate 
to availability. 



TABLE t 



Earned PhD Degrees From 


Leading Universities 


(By 


Sex) a — 




Academic Area 


Top 11 

Universities 


1955-60 


b 


Top 11 

Universities 1962 




m 


F 




IV) 


F 


Humanities 


Classics (Latin & Greek) 72 


9 




128 


34 


English and Literature 681 


133 




881 


239 


F rent. . 


100 


56 




102 


66 


Spanish 


60 


18 




71 


18 


German 


51 


14 




105 


29 


Philosophy 


223 


17 




299 


28 


Social Sciences 


Anthropology 


177 


38 




281 


71 


E conomics 


513 


23 




674 


34 


Geography 


137 


15 




183 


14 


history 


619 


74 




871 


118 


Political Science n 


453 


29 




548 


62 


Psycholog y 


685 


151 




624 


174 


Sociology 


285 


47 




350 


63 


Physical Sciences 


Astronomy 


5£ 


8 




146 


10 


* Chemistry 


1244 


71 




1483 


120 


Ge ology/G soph y sics 


437 


9 




506 


11 


Mathematics 


439 


28 




796 


39 


Physics 


841 


23 




1460 


30 


Biological Sciences 


Microbiology 


163 


21 




185 


41 


Biochemistry 


184 


30 




266 


57 


Biology (General) 0 


140 


26 




165 


36 


Zoolog y 


269 


51 




240 


45 


Botany 


171 


34 




201 


32 


Pharmacology 


53 


4 




96 


16 


Physiology 


81 


11 




98 


13 



a Statistics from Women in the University of Chicago; Report 
of the Committee on University women , Way 1 , T5T5 , o7 6*77 E ntrie s 
reoresenE total number of PhDs Granted in each five-year period 
by the ten top-rankina universities, plus the University of Chicago 
Quality rankings for 1955-60 are from H. Keniston, Graduate Study 
in the Artd and Sciences at the University of Pennsy] vania~ ( Phi la- 
de 1 p hi a : 195 . Quali ty rankings for 19 5 £-67 are from A.m. Cartter 
An Assessment of Quality in Graduate Education (Washington, Q.C.: 
19657 • "Iviumbe r of deq re es taken from "Earned Decrees Conferred; Bach 
elor f s and Hioher Degrees (Washington*^ 0TC7 Gove rnme n t~Prin ti no ~ 
Office, annually 1955-56 through 1966-67). 

^The universities referred to vary from one field to the next 
and from one time interval to the next. 

c Quality rating for Zoology used for General Biology degrees. 



TABLE 



I 

Percentaoe of Doctorates Awarded to Women in Selected Fields in 



1967-68 (Source: Earned 


Deorees 


Government Printino Office; Part 


ucation, OE -540 13-68-A . ) 




Humanities 




English & Literature 


27.4# 


F re nch 


38.1# 


Italian 


18 # 


Spanish 


3 1 . 7 & 


Philology & Litera- 




ture of Romance 




Languages 


35.8# 


German 


23.9# 


Journal ism 


15.6# 


General Arts 


25 # 


Musi c 


14.5# 


Speech & Drama 


18.5# 


Fine and Aoplied Arts 


34 # 


Social Sciences 




Linguistics 


20.6# 


Phi 1 osophy 


9.1# 


Psychology 


22.5# 


Anthropology 


23.9# 


History 


13 # 


Political Science 


1 1 . 4# 


Sociology 


18.5# 


Social Work 


22 # 


Economics 


5.8# 


Library Science 


31.8# 


E ducation 




Mentally Retarded 


44.4# 


Deaf, Speech, Hearing 


23.8# 


Art Education 


34 # 


Music Education 


11 % 


Early Childhood 


100 # 


Elementary 


42 . 4# 


Secondary 


17 # 


Adult 


21.4 


Administrati on 


8.2# 


Counse ling /Gui dance 


20.9# 


Rehab. Counselor 


23 # 


History & Philosoohy 


19.2# 


Curri culum/l nstructi on 


24.5# 


General Education 


18.7# 


Educational Psych. 


28.4# 



Con ferred (Washington, D.C., 

A - Summary Data, Office of Ed- 



Physical Science 

Mathematics 6 

Chemistry 8 

Biological Science 



General Biology 


29 % 


General Zoology 


14.8# 


Microbiology, Vir- 




ology, Mycology , 




Pari si tology , and 




Bacteriology 


18 # 


Biochemistry 


22.3# 


Pharmacology 


14.1# 


Pharmacy 


10 # 







TABLE *0 



Percentage of Doctorates Earned by Women at the University of 
Washington in 1969-70 (Source: Program of Exercises, Ninety - 
Fifth Commencement (unrevlsedj; official numbers from the Grad- 
uations Office were not broken down by field.) 

Humanities(Arts & Sciences) 

Asian Language/Literature 50 % 



English and Comp Lit 32 % 

Germanic Lang/Lit 67 % 

Music 16 % 

Romance Lang/Lit 75 % 

Social Science (Arts & Sciences) 
Anthropology 25 % 

Political Science 28 % 

Psychology 10 % 

Sociology 13 % 

Physical Science (Arts & Sciences) 
Atmospheric Sciences 25 a /o 

Chemistry 6 % 

Biological Science (Arts & Sciences) 
Zoology 18 % 

Education 16 % 

Medicine (M.D.) 11 % 

Law (:J .0. ) 5 % 







Moreover, evidence sugoests that women in some fields should 
be represented in higher proportions than that of degrees earned 
on the grounds that women are more often employed by educational 
institutions than are men: 2/3 of men with PhD's work in education, 
4/5 of women. Women are more likely to earn a PhD in the humanities 
than in science, therefore more likely to be teaching rather than 
working in industry. In 1966, for example, 17.4% of the doctorates 
in thehumanities and social sciences wgnt to women although only 
1lf 0 of all PhD's awarded went to women. 



C . Hirino 



Due to inaccessibility of the required information, no system- 
atic study of hiring was possible. There seems to be wide discre- 
tionary decision-making amono deans, department chairmen, and de- 
partmental committees, with few standardized criteria and many 
differing procedures. Some data were available from public sources, 
however. 



An examination of the Provost's List showed 209 individuals 
were newly hired as of Autumn Quarter 1969, Of there, 79/a (165) 
were men, 2l4 (44) were women. Excluding Home Economics, Nursing, 
and Physical Education, the figures were B9% (164) men, 11% (20) 
women. The "new hires" were distributed among the academic ranks as 
f ol lows: 



Rank 



w omen 



•/o of 
w ome n 



Full Professor 


2 


4, 55" 


Associate Professor 


0 


0.00 


Assistant Professor 


13 


29.54 , 


Instructor 


24 


54.55/ 


Lecturer 


5 


1 1 . 36 J 



34,09 



65.91 



44 



1Q0. CD 



me n 
11 
29 
98 
17 
10 



fa Of 

men 

6 . 71 ! 



W 83.54 



17.07 

59.76 



) 



• 37 \ 



10 
6.09 



165 100.00' 



i 



16.46 



Women were hired, on the ave rage , one rank lower then were men. 
Similarly, a study of psychology departments nationwide uncovered 
the same pattern. Heads of 115 osychology departments read para- 
oraphs describino job applicants with either male or female names, 
rated the candidates accordinci to their desirability, and indicated 
at what level they would be offered a position. The nairs of de- 
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and the Sc ic n t if i c Profession (Cambridge, Hass 
OTToTod i n ~ 1 ’ Rod o r t of the Committee on Discrimination Aqainst aJomen 
Faculty, 11 Ra rnard A ) umnae (Soring 1970), pp. 12-13, 



scriptions were identical except for the apolicant's sex. Women 
were offered lower levels of appointment than men for 7 of 3 para- 
graohs and were rated less desirable for 6 of B paragraphs. 

Since decisions regarding hiring rest in the hands of indivi- 
duals who may act on the basis of personal opinions dt orejudices, 
qualified women may be excluded because of myth more often than in 
structured situations. 

1. Myth: Numbers of PhDs going to women don't matter since 

women don't use their degrees. 

Reality: A 1970 study of 1,979 women ten years after 

they received their degrees showed that 91;, b were 
working, 81$ full-time, and 79$ had not inter- 
rupted their careers during the decade. In con- 
trast, only 69$ of tne mL 5 n]wre working full time. 

2, Myth: Women are unstable: they get Sick (pregnant), 

quit their jobs niore Gften than men. 

Reality: According to the 1968 figures of the Depart- 

ment of Labor Women's Bureau, the sick-leave (in- 
cluding oregnancy leave) and turnover rates for 
women are in fact slightly lower than th<gse of 
men with the same occupation and income . rJ 

Other studies have concluded that the more 
training a woman receives and the better her job, 
the more likely she will be working full-time, 
even if she has children. ^ Academic women are 
■also more likely to remain single, and to have 
small families if they do marry. 1 

Myths can be reversed to fit the situation. One woman told an 
interviewer that she had been offered oositions by other universi- 
ties but had turned them down in favor of long-term involvement 
with UW. A male colleague criticized her decision, saying: "You 
women are so immobile. You get somewhere and stay there forever." 

In another university it was found that department chairmen 



7 

Linda fidell, "Empirical Verification of Sex Discrimination 
in H irin q . P rac ti ce s in Psychology," (in oress, American Psy c holcpj 
Described in "Women in Psychology, A Fact Sheet Prepared by tru: 
Association for Women Psychologists," September 1970. 

^Helen Astin, T he Woman Docto r ate , 1970, quoted by Malcolm J. 
Scully, "Woman in Higher Education Challenging the Status Quo," The 
Chronicle of Higher Educa tion (February 9 C 1970), pp. 2-6. 

~ ^ Fact s Abou t*"wo merits Absenteei sm and Labor Turn ovq r , August 196 
^ ^ see rote S. 

^ ^ Wo men and the Sci entific Professio n , p , 75 a n d Woman a ow e r , 
National Mano outer Council (,New York, 19c7), p. 75. 
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did not consider out of town married women on the assumption that 
their husbands would not move; they hesitated to offer an apDOint- 
ment to a woman whose husband was an academic unless a position was 
ready for him, a practice not followed in the reverse situation., 

They were also concerned that the wife might make more money than 
her husband* ^ 

An important area where sex discrimination appears is the in- 
formal and sometimes semi-secret "grapevine" of job information 
that extends from department tD deoartment across the country, "The 
cliche opening, 'Do you know a good man for the job? 1 results in 
continuous but largely unconscious discrimination against women,"' 
The"qrape vine" is largely based on friendship; ", , .because men gen- 
erally have other men as frineds, and because women are such a small 
proportion of any profession that their communication networks are 
usually inadequate, predominant use of informal channels for re- 
cruitment and other professional activity will leave women at a ser- 
ious disadvantaoe „ " ^ a Many women's groups are demanding adherence 
to the Office of Federal Contract Comnliance's stipulation that all 
job openings be ooenly advertised to insure equal access; this is 
even more necessary at the oresent, when an oversupply of PhD's fur4hcr 
militates against the hiring of women. 



D, Promotion 



As with hiring, only limited research was possible in the area 
jf promotion due to lack of public information. What data were 
available proved very suggestive. 

The Faculty Index in the 1970-72 Bulletin includes the following 
information after every names date of hive, date of last promotion, 
current position, deorees with dates earned, and the institution 
granting last-named deoree. The number of years to promotion could 
not bo computed for full and associate professors, since the interval 
between date of hire and date of Inst promotion may have included 
one or more interim promotions. Therefore, analysis was limited to 
individuals with PhD's who held the rank Df assistant professor in 
1969-70 (excluding visiting, acting, affiliate, and research faculty). 
The tables below show number of years before promotion by sex, con- 
trolling for whether faculty member came with or without PhD and for 
academic rank at which faculty member was hired. They all indicate 
that, at this level, female faculty wait about twice as long before 
promotion as male faculty. 



*'w one n in the Uni vers it y of Chicago: Repor t of the Committee 
on Uni y o p s £i y 4? o non , hay 1 , 1970, p . 1 & . 

Suthefrfand Harris, Testimony Before the Special House 
Subcommittee on Education, June 16, 1970. 

1 4'wi rj m pp t he l!n.i vn rsit y of Chicago , p. 113, note to p . 3, 



1 . Hired below rank of assistant professor 

a. without PhD (oromoted after PhD earned)--1? men, 6 women. 
Average time between decree completion and promotion 
to assistant professor: 

women = 3.67 years 
men = 1.12 years 

b„ with PhD- -41 men, 14 women. 

Average time between date of hire and promotion 
to assistant professor: 

women = 4.57 years 
men = 2.52 years 

2. Hired as assistant professor 

a. without PhD«~3G man, 2 women. 

b. with PhD--250 men, 22 women, 

3. Averaae time at assistant professor rank since hire or 
p romoti on: 

a. for those with PhD at date of hire: 

women = 2.39 years 
men = 1.76 years 

b. for all individuals (for those hired without the & h D , 
years represent years since degree was completed): 

women = 2.9C years 
men » 1.69 years 



Important bases for promotion at major universities, such as 
IJUJ , are productivity measured by number c of publications, and Dresenco 
Df job offers from other institutions.^ 3 Three reasons, therefore, 
for the association between sex and length of time for promotion 
shown above might be: 

1. Women publish less. 

2. Dornen receive fewer outside offers, 

3. ’Women experience discrimination in promotions at this 
University , 

Data were not available during this investigation to ascertain 
the relative importance of the fix sf two factors at Ul'J . it is pos- 
sible, however* to comment on the relative likelihood and basis of 
each of these alternatives. Uiith respect to publication, previous 



^Whether publication should be of heavy significance in asses- 
sing an individual's professional ouality and whether greater weight 
should be given to teaching .ability and social contributions are dis- 
cussions not within the scope of this reoort. It will be assumed 
that publication is a valid criterion for promotion. 



research sheds light on differences by sex: Simon, Clark, and Gal- 
way carried out oroductivity investigation on a nationwide basis 
and discovered that married women PhD's employed full-time published 
slightly more than men PhD's.^ Moreover, in a 1969 study of 600 
academicians on graduate faculties, it was found that sex accounted 
for IvS or less of the variance in academic productivity in three 
fielH^7T7 

There is reason to believe that some of this very small dif- 
ference in productivity might be attributable to discrimination by 
those who evaluate articles submitted for publication where eval- 
uation is not anonymous. In a recent study, identical professional 
articles from each of six fields were collated into two booklets-- 
one under men's names, the other under women 1 s--and submitted for 
review and criticism. It was found that the same article received 
significantly lower ratings when it was attributed to a female author 
even when the articles were in "women's fields" such as dietetics 
and elementary school education,^ 

Another reason for difference in productivity may be that 
women are less likely to be nominated to Graduate Faculty status 
and therefore do not have the assistance of graduate students in 
their research orojects. 

"Recent analy sis , . . of the careers of men and women holding 
PhD's further underlines share differences in ascending the academic 
ladder to a full p rofe ssorshim confinino attention to men and women 
who have spent twenty years in academia and who hold PhD's in the 
social sciences, Harmon shows that 90;- of the men had reached a full 
professorship, something achieved by only 53 : j of the single women 
and 4 *\% of the married women. It is also clear from these data that 
it is sex and not the special situation or resoonsibilitj.es of mar- 
ried women that makes the Greatest difference in career advancement.’' 
Further research on women faculty at UT! can utilize v i t a a filed with 
college deans to investigate whether a similar pattern exists here* 
whether delayed female promotions are clue to lower oroductivity or 
fewer outside offers. If longer waits for female faculty promotion 
are due to less frequent outside offers, the woman faculty face a 
peculiar problem: because of sex discrimination at other universities 
women are less likely to receive outside offers, and thus find e. 
secondary discrimination in promotion here. 



chemi 

nubli 

Daryl 
women 
i r! n 



^Quoted by Graham, "demer. in Academe", n. 12 86. 

^Pearsonian r-,13 for math and political science, rr.03 for 
s try, L.L. Haroens, The 5oci?.3 Context of Scientific t-or k, un- 
shed doctoral dissertation, University of Wisconsin, Madison, 1- 
^Research by Philip Goldberg in 39G8; quoted by Sandra L. and 
J, Bern in "Case Study of a Monconscious Ideology: Training the 
to l< n ouj Her Place." Go 1 in f s * A 1 1 i t u d e s , and H u nan A ffairs , 

B q m , ( De lmon t Go lif orr i a , 1 97C~)~ 
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E. Salary 



Inspection of an anonymous computer run of academic personnel 
salaries as of Way 29, 1970 provided oerhaps the most revealing 
data for this reoort. All figures which aooear below and in Tables 
11 and l£ have been controlled for full-time employment, and repre- 
sent monthly incomes. 



men women 





mean 


"aue, yrs. 


mean 


% of 


ave, yrs. 




salary 


at UW 


salary 


male 


at UW 


All-uni ve rsi ty 












academic per- 












sonnel (faculty, 
subfaculty , 












administration) s 


31265.65 




$ 929.98 


73 




Teaching Faculty 


1607.50 


1 1 


1181.36 


73 


1 1 


Oe an s 


2534.21 


- - 


2167.00 


86 


— 


Department Chm. 
Ranks : ( BTF ) 


2272.40 


— - 


1821.66 


80 


20 


Full Prof . 


2068.86 


16 


1688.52 


82 


Assoc. Prof. 


1500.08 


12 


1336.39 


89 


19 


Asst. Prof. 


1237.68 


5 


1164.88 


9 4 


8 


Instructor 


1137.48 


3 


865.66 


76 


5 


Le cture r 


1133.22 


8 


1025.31 




9 



Salaries by Schools and Colleges 
V' • * ' men w ome n 

mean rfaculty mean salary mean facultv mean 
salary (mo.) incl. subfac. salary (mo.) incl 



salary 

subfac. 



Architecture 
Arts h Sciences 
Humanities 
S oc . Sci • 
Natural Sci. 
Business Adm. 
Education 
Engineering 



*21 



$1445 . 96 
1646.29 
1668. 2B 

1696.79 
1524.21 
* 



31314.74 



1266.81 
1373.87 

1388.79 
1432 .18 
1378.56 
1661.96 



-217.81 

31239.09 

1225.80 

1249.95 

1157.42 

1122.98 

-28.39 



$ 983.15 

1037.58 

904.58 

879.58 
1157.42 
1055.24 
1436.00 



2 n 

TAs, RAs, other pre-doctoral aopoi ntmen ts . 

^ ^ The Provost's Office has asked that nothing be ouhlished 
which would isolate an individual's salary; for that reason, whe^re, 
only one person is employed in a category, the oooDsite sex f s_aJ 
is replaced by an asterisk (*) and the difference is printed. In 
the following breakdown by academic tank, 

whore only two individuals are employed in a category, the symbol 
((D) reolaces M rsnge of salaries." 



F isheries 


1613.15 


1540.46 




1040.00 


Forest Res. 


1503.79 


1444.99 


— _ 


- — - 


Librarianshi p 


1463.33 


1463.33 


1333.21 


1267.55 


Law 


2177.09 


2138.45 


1305.00 


1305.00 


Public Affairs 
Health Sciences 


1662,16 


1682.61 


— — 


725,00 


Pharmacy 


* 


1615.00 


-177. DO 


1029.20 


Social Work 


1543.00 


1579.34 


1455.93 


1439.17 


Pledi cine 


1735.69 


1396.52 


1134.79 


894.75 


Dentistry 


1506.86 


1323.47 


1078.05 


1002.06 


Nursing 


1598.73 


1598.73 


979.70 


992.30 



Salaries by Academic Rank (excluding deans) 





mean 
sal ary 


men 

range 


Full Prof. 


Arch . 


£2010.92 


2054-1550 


A & S 


2095.76 


3264-1392 


BA 


2043,50 


3234-1556 


Ed 


* 


2150-1475 


Engin . 


1993.64 


3000-1478 


F ish 


1BB3.80 


2084-1400 


FR 


1761.13 


2005-1510 


Lib 






Comp . Sci 


2542.46 


3112-1752 


Pub A ff 


2178.00 


2780-1750 


HS: 

Prim , 


1877,80 


2010-1616 


fled 


2140. 09 


4054-1000 


Dent 


1845.35 


2737-1500 


Nurs 


— 




Sl‘J 


1043. 55 


1969-1614 


Assoc, Prof, (none 


in Pharmacy) 


Arch 


1 487 .73 


1833-1338 


A & S 


1432,57 


2334-1028 


BA 


* 




Ed 


1581 . IB 


1844-1239 


Enoin 


* 




Fish 


1588,36 


1724-1244 


FR 


1305.01 


1504-1017 


Lib 


# 




CS 


1812.94 


1835-1760 


Law 


* 




PA 


one man 




HS: 
f'ie d 


* 


3571-1084 


Dent 


* 


2042-1542 



a ve 


yrs 


mean 


wojne n 


ave y 


at 


uw 


salary 


range 


at UJJ 



14 


— — 


_ - _ « 


— _ - - 


16 


£1753.27 


2167-1235 


19 


16 


- ~ — 


- 


- 


12 


- 19,59 




28 


14 


----- 


---- 


— 


13 


— 


— 


— 


12 






— - 


14 


- 316,00 




23 


11 










10 


- — 


-- - - 


-- — 


24 






w ^ ^ _ 


15 


_ ... M _ 




_ w. Cr — 


14 


1125.00 




17 


— — - .. 


1609.00 


2221-1265 


17 


13 


1737,00 


1860-1614 


23 



10 


— 





— 


11 


1350. 47 


1657-860 


13 


6 


-295,95 




24 


8 


1392.22 


1560-1210 


14 


13 

7 


+103,63 




9 


7 

4 


-269.00 


— — 


4 


13 


trt a a m 






4 

8 


- 4 5 4,50 




3 


8 


-441-80 




29 


15 


-19 9.89 




11 



Nurs 


1929.09 


2120-1910 


5 


1220.70 


1412-972 


SUf 


1510.30 


2250-1125 


6 


1416.39 


1534-1242 



Asst. Prof 

Arch 


1227.96 


1284-1113 


4 






A & S 


1173.21 


1469-900 


4 


1153.63 


1313-958 


BA 


1416.75 


1523-1334 


3 





«• r* s 


Ed 


1350.75 


1600-1072 


5 


1336.75 


1542-1160 


E n g i n 


1256.97 


1794-988 


6 


— 




Fish 


1097.66 


1192-1028 


2 


— 


— 


FR 


1174.00 


1204-1130 


5 


— 


— 


Lib 


1269.75 


1331-1200 


3 


1158.00 




CS 


one man 




1 


— 


— 


Law 


*- 


1650-1097 


2 


-257.00 




PA 


one man 




4 


— 





HS: 

Phm 


1340.66 


1396-1254 


4 







Med 


1361.76 


2841-125 


4 


1562.93 


2380-646 


Dent 


1265, 63 


1543-460 


4 




M — 


Nurs 


+585.35 




1 




1159-370 


SW 


1199.66 


'1294-1117 


4 


— — — — 


----- 


Instructor 


■ (none in 


BA , Fish , FR , 


CS, 


Phm , PA , E d 9 


Lib) 


Arch 


one man 




3 





— 


A & S 


1015.76 


1167-778 


3 


982.41 


1112.50-778 


Enoin 


one man 




4 




— 


HS: 

Med 


1238.90 


2105-834 


2 


1070.52 


1167-975 


De nt 


1075.75 


1250-887 


2 


833 . 42 


973-750 


Nurs 


1461.88 


1668-1250 


2 


823.52 


943,764 


SW 


_ 




~ ~ ~ ~ 


one woman 





Lecturer 


(none in 


CS , Law, and 


Dent ) 






Aren 


* 


1594-929 


2 


-68.02 




A * S 


1135.50 


2021-720 


10 


1017,50 


1470-750 


BA 


1113.55 


1417-840 


2 


1086.80 


1334-1000 


Ed 


1054.96 


1580-818 


4 


1129.68 


1158-092 


Enqin 


1052.11 


1562-525 


5 


— 


— 


Fish 


one man 






---- 


— 


FR 


one rnan 




3 


— 





Lib 




---- 


— 


one woman 




PA 


one man 




5 




— 


HS: 












Phm 








----- 


one woman 




Med 


1004.00 


1 588-570 


9 


896.72 


1026-703 


Nurs 




— 


— 


one woman 




SjJ 


1110.83 


1665-1000 


2 


1225,38 


1400-1116 



12 

11 



6 

2 

4 

3 

3 

7 



3 



I 



ro o i — * i i I w ro cc -o xs xs 



<13% '12% 







s' 








/ 










> 












s' 






y s 









»U(\o<V/,(c FtocrY 



/ 



/ 

\S. 



nv/c 



ViVc 



s 



./ 



%% 



Ac 



At? 



Wh 



<\k% 



W(N 



TftfeUS |2. 

wtnuN's siunmtv Oi Cticvr and rank 
fu;ffteic.ccto <v> ftcocMt\cos or wt wins 
Srionitv m Cyiort occci’ rno r.hww. (tvicNi 
IS tlVilN (VS A OiWSlONT 
RU PCkCWTuH-Cs vti’rtiisCAtt rvievUi rtiittfUCc- 
nlCMTHiN silUMry.) 



3et?0 - 



ttt&iE- >3 

MEAN AvjlnASf rWMTHLV >AUMCte& 6Y RANK AND SfcX (soUrrtt’i flCNDCOMC f£f?SDNN£ L 
StUHrf CtWitfER KtN RS OP rvinY ZH, MU) 



Itiii/Sb 



IS 66 - 



ibcc - 






•WAS 



//. 

VA 



V/ 



z 



/ 




sec * 

1 AA L/J 

EMC bH1{U« 

(Vf-VivWtL 



IOSi.cz 




PihSiL KftHlMfc- 
FiKviry 



isto.cs 



l33C-?f 




l-n . I/. 1 ' 



Ac 



I 237. ts 



.' I Ly-p. % i 




»v\ W 






Ii3-i^z 



1025'. il 




I 

VH .- i*; | 



1(57. 4S 



%{£, 66 




, /* : ^ i 



I < — 1- 



It appears from the raw data that those persons holding double 
(joint) appointments receive slightly higher total salaries, Women 
hi o 3 d fewer of these double appointments (membership on the facilities 
Df two deoartments, schools, or colleges) than dD men. As Df Autumn 
Quarter 1959, 89/4 of double aooointments went to men ( 6 2 / 0 ) ; 5 of 
the 8 women were in Home Economics or Nursing. 



F. Channeled Fields 



Certain areas of study, orimarily service fields and applied 
social science, are traditionally considered "women’s professions.” 
At UW there are seven: Li brarianship (83$ of oraduate students are 
women) , Social Work (61$), Home Economics (100$) , Nursing (98$) , 
Women’s Physical Education (tOG'vs), Education (50%), and Dental Hy- 
giene (100$). Nevertheless, men outnumber women on the faculties 
of L ibrarianship , Social Work, and Education, where they also occupy 



the dean ships. 
































De pt . 


F 




A c 


As 


I 




L 




1*1 


• > 


w 


A 


i 




m 


10 


m 


w 


in 


UJ 


m 


UJ 


m 


w 












Dental Hygiene 


0 


0 


0 


1 


0 


0 


0 


5 


0 


0 


0 


0 


6 


100 


6 


Education 


19 


1 


21 


5 


22 


5 


0 


1 


1 


0 


63 


84 


12 


16 


7 5 


Horne E conomics 


0 


2 


0 


3 


0 


8 


0 


3 


0 


6 


0 


0 


22 


100 


22 


Librarianship 


2 


1 


1 


2 


3 


2 


0 


0 


0 


0 


6 


55 


5 


45 


1 1 


Nursing 


0 


6 


1 


12 


3 


25 


0 


41 


0 


0 


4 


5 


R4 


55 


0Q 


PE-LJ omen 


0 


3 


0 


5 


1 


2 


0 


3 


0 


0 


1 


7 


13 


93 


14 


PE-iuen^ 


1 


0 


6 


0 


2 


0 


0 


0 


1 


0 


10 


mo 


0 


0 


1C 


Social Work 


10 


_3 


15 


6 


10 


3 


0 


0 


n 


D 


36 


75 


1 / 


2 5 


/ :'j 


32 ‘ 


1 6 


4 b 


'54 


Tf 


45 


0 


53 


7'~ 


6 


l70 


*44 


Tb4 


56 


y?z 






F 




Ac 






As 




I 






L 






i *r 





m 


UJ 


m 


UJ 


m 


UJ 


m 


UJ 


m 


w 


171 


:u 7 


A 1 1 - U Total 


683 


32 


535 


68 


592 


9 8 


103 


72 


47 


40 


1960 


510 2? 70 


mi nus 


32 


16 


45 


34 


41 


45 


0 


53 


2 


6 


120 


154 ? 7^ 




651 


16 


490 


JZ 


551 


57 


103 


19 


45 


34 


IB 40 


7 6 6 1 9 e 


All-U V- 


9 6 


4 


89 


1 1 


86 


14 


59 


41 


54 


46 


86 


14 


Corrected % 


98 


2 


93 


7 


21 


9 


84 




57 


43 


92 


8 



? 2 

’*In order to obtain equitable percentages, the channeled field 
for men is included here. 
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The difference in percentages above shows that if "channeled 
fields" (fields into which women are directed) are subtracted, the 
extent of women’s academic participation at UU is subs tani ta 1 .1 y 
limited. 



G , P os, l ti on s o p P ewe r 

Women constitute 14% of the faculty. Ac cor ding to the Direc - 
tory of the Univer s ity Senate 1969-7(1 and the* Provost r lTTTsT"J Fnc- 
ulty women are" distributed in oosi. cions of power as follows: 



1 . F acuity Senate 

a. Executive Committee 

b. Membership of Senate 

c. Committee Chairmen 

d* Committee Membershio" 



m 


u» 


16 


2 


117 




85 


s 


! 1? 




231 


T? 



(7 in channeled fields) 
(all in channeled fields) 
(l term expires in 1970) 



Women constitute 9.31% of Senate men.-be rshio . 
13,33']? of Senate Committee membership. 



F acuity Counci 1 
a. Chairmen 
b , Ms mbs r ship 



5 1 


(term 


expires in 1970) 


49 2 


( both 


terms e >c p i re i n 1 9 7 f 


.92% 0 


? the 


F acuity Council 


hough 


10.99;, 


of all apolica tior.s 


ions t 


0 this 


body » v n r e f 0 r w 0 m & n , 



( 1969-70; Office ,-pf University Committees) 



3, Department Chairmen 


85 


-■ 


(all in channel 


4, Deans 


15 


1 


( Nur si.no) 


5, Associate Deans 


26 


y 


(l in Nursing) 


6, Assistant Deans 


10 


2 


( N u r s i n 0 ) 




136 


7 


= 4 . 59 %*' 


without channe led 


fields = 


1 


•- .7 4% 



H, Roy ■ o a rrej i a n d S r oei r:dL Fan i_ 1 i ties 

As the Bulletin exolains, "Some 



n 'o U J t W Ll U J X tr U ! i U j J 1 C .Li I * 1 f ju.nc „ .1 . . ” Ji W- w !. iv r.T, rii ci ^ l a. v j- ~ 

end foci lit i“'“r™of roneral cinnif icc.n c* in all cr many fields o 
knowledge V’lroiiDiuout tiv.*? university." (c. S 3 ) Corner, are present 
cnanq the administrators of these ~ r A 



c a d e mi c o r r c j a e a r c h a c t i. v i t i c- 
ca in all cr many f 
. S3) Corner, are 
rouertion of 3,55/of 



2 ^i\lu membership lists were available for 6 ad hoc committee* 
and s u b c n n ; m i 1 1 e a s . 

** B 1 j 1 X a t i n . n u * 5 3-5 R . 




ra w 



Exectutive Directors 1 
Directors 30 
Associate Directors 6 
Assistant Directors 8 
Supervisors 1 
Managers 2 
Administrators 1 



50 



0 

2 

0 

0 

t) 

0 

0 

7 



L N epotism and Part-Time Emp loy ment 

A regular complaint of women in academic life concerns the 
ounitive effect of nepotism rules; given the assume cion of our sccie 
that it is acceptable for husbands to out their careers first* Lut 
not for wives to do the same, napotism rules nearly always mean that 
the wife, not the husband, is denied employment. UU 1 s "Nepotism 
Statement" reads as follows (Statement quoted in full): 



In the appointment of its faculty and staff members 
the University seeks those persons most qualified to 
fulfill the institution’s teaching, research, and ser- 
vice obligations. 

Accordingly , members of the same family may be appoin- 
ted to University faculty and staff positions when it nas 
been determined that they are the most qualified candi- 
dates for the positions. 



The University recognizes, however, that there are 
certain circumstances when members of the seme family 
should not be appointed in order to preclude any amnar- 
rassnent or potential conflicts for the institution, die 
departments, or the individual faculty or staff member. 
Therefore, members of t he same family should not be em- 
ployed: (a) in the same department or under trie direction 

of the some faculty member or department head? (b) where 
one of the family members may supervise or make re commend- 
ations regarding the appointment details of the other, 
or have access to confidential material concerning the 
other; (c) or when one member of the family holds a 
ma j or administrative post ti on , 

The above restrictions apply to any parent-child , 
spouse, sibling, or in-law relationship. 



Although thsse limitations are primarily directs 
permanent faculty and staff appointments, they arc 
applicable to part-time or temporary appointments i 
i n q s t u d© n t e mr> } o y r . e n t , 



d to 

rl 1 3 O 

nch/ri- 



O 

ERIC 



or 



Exceptions bo the above restrictions may be requested 
when critical services of an individual are involved. 
There is, however, no commitment that an exception, once 
Granted, will not be withdrawn upon regular review. 

In requostino an exception to the above ruling, use 

the University form U'.'J- 1 020 He quest f or A pprova l t o 

ploy Under the Pen oil sn RuleT da quest for a waive i; of 
the nepoTIsm rule requires approval of the l/i cs-Pro si- 
dent for Academic Affairs. Those involving a member of 
the staff as either the apolicant or the relative require 
a recommendation from the Director of Personnel Services 
before they are submitted to the Vice-President for Aca- 
demic Affairs. 



Twenty or the twenty-three faculty exceptions granted to 
pairs of people on campus as of August 3, 1970, were to married 
couples. In every one of these twenty cases, the wife is in a 
rank below her husband, and with one exception ( Instructor) ttie 
wives are in positions without access to tenure (3 Research Associates, 
8 Lecturers } 2 Associates, 1 Research Instructor, 1 Assistant, 

1 Assistant Professor without tenure, 2 in ''acting 11 appointments, 

1 part-time Instructor; altogether h of the twenty annnintmunts 
are part-time j , 

R s o a r d 1 ess o f w hi a t t he o o o fc i s m R u 1 e w as 5. r 1 1 e n d e 0 t o a c c o i • i □ - 
lish, its present effect is cateoorj.cally Lu exclude ueoniii on Inn 
basis of their family rnla tionshios without consido rat i cmi for their 
i ndi vidua 1 a hi li ties. This const! tu te s * an ineoui table and di scri ru- 
in a t o r y situation, inconsistent with the ohilossoohy of allowing 
for maxim u m i. ndi v i d u a 1 do v e? I go m e n t and o p o o r t u n i t y . 



A no the r 



. ni strati ve c b s t a c lc 



to promotion and tenure for 
osrt-time appointment. Eleven percent of part-time 
anDOintmsnts at U, l J are filled by women. Ann Sutherland arris 
found that in most universities the men who held part-time appoint- 
ments were employed full-time somewhere else* whilo for most women 
the part-time a do ointment was the only position held. She found 
that women with osrt-timc positions carry heavier loads than men 
in the same situation, end that some teach as many hours as reg- 
ular faculty. “The administrations and faculties of universities 
know, in fact, that academic men often marry a cads min women, and 
that faculty wives provide a rood captive labor market, seldom in a 
position to demand the full-time- position that they deserve because 
they cannot threaten id leave and on s 1 sew he re .... A n s r t from women 
working in the administration, part-time women faculty are , I be- 
lieve, the most financially exploited group of women in academe. 

The women at the University of Pittsburgh worked out that by work- 
incj for lower salaries than those men with their qualifications 



would receive, they were saving the University ;2 , bDO 



ye ar- 



il x a 






Testimony, n. 28. 



At UvJ part-time sopointments dD not have the status ov fringe 
benefits of full-time appointments, are usually without presumption 
Df tenure, and are often ooorly paid. It apoears also that if an 
individual is in an otherwise insecure position ("acting," "visitin 
anooin tments) a full-time job may be chanced t.D part-time in the 
next yearly contract whether or not the individual wishes such a 
cut . 




Ill* STAFF WOMEN 



The following study is based on payroll data obtained from 
the University in the form of a computer run. Individual salary 
and date of hire were listed within each occuDational code, with- 
out reference to name, and with a breakdown by sex. 

Staff personnel are generally thought of as belonging tD two 
categoriss--exerriDt staff and classified staff. For ourooses Df 
clarity this reoort includes a third, which is referred tD as aca- 
demic staff, and which consists of all positions not specifically 
assigned to exemot or classified staff. 

Tables 1 and 2 apply to all occuoational codes within exempt 
and classified staff, and bear no reference to academic staff. In 
Table 10 . all utaff classifications are included. 

Promotional information was not available in computerized 
form, thus it was necessary to gather such information manually. 
This was done on a selected basis in the case of classified staff, 
and findings are included in that section. 



A. Exemot Staff 



Positions within the exempt staff represent those permanent 
monthly classifications which are exempted from covsraoe under the 
Higher Education Personnel Law (a state-wide civil service system) 
and include t Fie following: executive heads of major admi n j. r tra tj. ve 
divisions; oersons aopointed to professional research positions 
(i.e. physicists, oceanograohers); oersons apoointed to positions 
involving continuing education activities. 

For budgetary purooses, each exempt staff position has been 
assigned an occuoational code Df the series one- thousand , with num- 
bers ranging from 1001 to 1998. There are within this classification, 
however, only 211 separate codes or oositions. Table 3 shows over- 
all income averaoe for the 1000 series; Table 4 illustrates the dis- 
tribution of women and men within the 1000 series; and Table 5 com- 
pares salary and time in service for those positions in which both 
women and men work. 

When compared with the classified staff, it is clear that ex- 
empt staff positions are far more lucrative, and in terms of the 
bureaucratic hierarchy are second from the top. Yet women consti- 
tute only kJ 1 0 of this upoer level. ~ 



^Those considered to be at the "too" of the bureaucratic hier- 
archy are positions within academic administration, which constitutes 
one section of academic staff. for comparison sea Tables 2 and 10. 



TABLE 1 



Average Salary and Time in Service--Exempt and Classified Staff 
(Source: computer run of staff salaries as of May 29, 1970 ob- 
tained from the Provost's Office and the Office of Personnel Services) 





Employee 


Mean Average 


Average Time 




Count 


Salary (Mo.) 


in Service 


Women: 


3,482.17 


8555.65 


5 years 


Men: 


2,439.83 


777.73 


4 years 



(TABLE 2 on separate page) 



TABLE 3 

Average Salary and Time in Servi ce--Total Codes 1000 Series 
(Source: computer run of staff salaries as of May 29, 1970.) 



Mean Average 
Salary 3 



Average Time 
in Service® 



Women: 55 804,57 



7 years 



Men: 1090.99 



5 years 



Average monthly salary differential -—• = £266.42 
Average yearly salary differential ~~ = £3,437.04 



Employee count: women = 147.59; men = 492.91; Total = 640.50, 
Salary averaoo reflects percent of time. 

“Control factors: (a) Service date of 1969 figured as one year 

regardless of month of entry--consistent for both man and women. 

(b) 1970 figured as 0 years (no time) regardless of month of entry — 
consistent for both men and women. (c) Where no service date was 
entered, average of remaining entries was used--consistent for both 
men and women. 
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a Arranged in descending order of average ninthly salary — all exempt and classified staff personnel. 
^Salary averages here, as in all other places on the table, reflect percent of time. It is interesting 
to note, hov/ever, that 51% of male errployees in code series 5000 work less than full time, as compared to 19% 
of female errployees. 
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TABLE 5 



Salat/ Differentials in Positions Where 8oth Women and Men Work 
(Source: salary computer run as of May 29, 1970.) 



TOTAL CODES 

Total in which both women and men work 

Number in which salary differential exists. 

Average years in service: 3 Women = 

Men = 

Mean monthly average salary differential 
Mean yearly average salary differential.,.. 

Median monthly average salary differential. 
Range: 843.00 — 3703.00 



211 




.37 


(1750 


.18 


(48?0 



10 years 
5 years 

S 8 259. 00 b 
.= 3108.00 

.= 217.00 



a Figured for 18 
b Salary figures 



codes where oay differential exists, 
controlled for 100 a> time. 




By virtue of their exclusion from the civil service system, positions 
within exempt staff are not set forth in permanent Job Descriptions as are 
those of the classified staff. Neither is there a constant value placed 
on these positions in terms of salary. Thus to a great extent the value 
of services rendered in any particular position is determined by a sub- 
jective analysis of the employee's previous work experience, her educational 
background, and the nonquantitati ve abilities which she is judged to possess, 
such as aptitude, commitment, and potential. 

Granted that latitude inherent in such a system, it would not be 
impossible for the head of a major administrative division simultaneously 
to hire two assistants, giving one of them a higher salary than the other. 
Such instances are bound to occur, and can perhaps be justified on a limited 
individual basis. It is when such subjective evaluations of the value of 
services rendered can be predicted in line with any categorical quality 
possessed by the employee (such as sex or race) that the situation bears 
scruti ny. 



B. Classi fied Staff 



The balance of those permanent monthly positions not exempt from 
University civil service are designated as members of the classified 
staff. Within the classified staff there are several types of positions, 
each of which is assigned a different occupational code series. They 
are as follows: supervisory— 2000; professional— 3000; technical and 

scientific — 4000; office— 5000; maintenance and protective— 7000; and 
skilled trades— 8000. 

Base salary rates for each classified staff position are set forth 
in the University Salary Schedule and Compensation Plan . According to 
this schedule, each position has a definite starting salary and a salary 
maximum which can be reached in a period of from one to five and one-half 
years, depending upon the job. In most cases, the first salary increase 
occurs after six months, and all others at one year intervals. According 
to the Salary Schedule, "These periodic increments are mandatory, so long 
as the employee's work performance permits retention in the position." 2 

Because of the existence of a specific salary scale, with regularly 
scheduled pay increases, subjective evaluation as a method of determining 
the value of services rendered is employed less often in classified staff 
than in exempt staff. That element is interjected only in the case of merit 
and special merit increases, which may be awarded when the employer feels 
the employee has performed her job in a manner deserving of special attention 
and reward. 

Occupational codes in which both men and women work, and in which a 
pay differential exists are illustrated in Tables 6, 7, 8 and 9. It 
should be noted that the codes indicated as revealing a pay differential 
refer only to those in which women have a longer time in service. 



O 

Salary Schedule and Compensation Plan for Staff Employees , 
July 1, 1970, p. 23. 



TABLE 6 



2000 Series 

TOTAL CODES 70 

Total in which both men and women work 8 

M 

Number in which a salary differential exists W 1 

Mean monthly average differential $25.00 



TABLE 7 
3000 Series 



TOTAL CODES ( .... 110 

Total in which both men and women work 38 

M 

Number in which a salary differential exists W 2 

Mean monthly average differential $78.00 



TABLE 8 
4000 Series 



TOTAL CODES 103 

Total in which both men and women work 30 

M 

Number in which a salary differential exists W 4 

Mean monthly average differential $72.00 



TABLE 9 
7000 Series 



TOTAL CODES 84 

Total in which both men and women work 22 

M 

Number in which a salary differential exists W 6 

O 



ERIC Mean monthly average differential . $36.00 



Table 10 illustrates the distribution of staff women over all class- 
ifications, including exempt and academic staff, '.t is clear that women 
are concentrated in low paying clerical positions (50% when library positions 
are excluded, 49.5% when included), that they are totally absent from senior 
administrative positions represented by academic staff, and are only sparsely 
represented in exempt staff positions (although women constitute 23% of 
exempt staff, only 3% of total staff women are employed in that category as 
opposed to 21% of total staff men). 

Promotions 



A study of classified staff promotional practice was conducted, comparing 
the promotional history of 227 women and 282 men in 180 occupational codes 
within the 2000 and 4000 series. An attempt was made to select occupational 
codes in which both women and men work. This situation occurs often in the 
2000 and 4000 series, thus accounting for that choice. 

Of the 509 individual cases studied, it was found that there is an 
average difference of approximately 4 months between pay increases for men 
and women, and an average rate-of-increase difference amounting to $6.67 
per increment. This means that a male employee in the 2000 or 4000 series 
can expect to be reviewed for a salary adjustment approximately 4 months 
earlier than his female co-worker, and that he will receive $6.67 more than 
she. 



C. Academic Staff 



As used in this report, the classification of academic staff refers 
to the following two areas: academic administration (which includes such 

senior administrative positions as President and Vice Presidents’ 5 ), and the 
Library (which includes the Director, Associate and Assistant Directors, 
plus several levels of professional librarians. 

Table 10 shows the salary averages and distribution of women and men 
within the academic staff excluding librarians. Table 11 indicates the 
number and salary of women and men in academic staff including and excluding 
librarians. 

Because positions in academic administration represent the top of the 
administrative hierarchy in terms of salary and prestige, and because 
women are singularly lacking in that category, it was considered necessary 
to deal with academic administration apart from library positions, which 
represent a profession traditionally dominated by women. 

Another consideration prompted the separate treatment of library 
positions. In March, 1970, the Women's Commission conducted a study of 
hiring and promotional practices at the University Library (Law Library 
not included). The tables which appear in this report were prepared from 
information secured at that time from the library administration. 



3 



Deans and Academic Department Chairmen not included; see Chapter II. 



Our inquiry in March began out of concern over the fact that none of 
the top administrative positions in the library were filled by women. As 
indicated in Table 12, we subsequently found that not only are women absent 
from directorship positions, but also that as the classification level 
increases, the percentage of women within those positions decreases, and 
as the classification level increases, the percentage of men increases 
correspondingly. 




TABLE 10 



Distribution of Women and |Y!en over Classified, Exempt and Academic 
Staff 



WOMEN 



MEN 



Class . 


Percentage 


A V8 rage 


Class . 


Percentage 


Average 


or Code 


Total Staff 


Salary 


or Code 


Total Staff 


Salary 


5000 


50 


$486.72 


7000 


26 


$547.25 


3000 


23 


698.64 


1000 


21 


1090.99 


7000 


13 


434.68 


8000 


17 


775.03 


2000 


6 


716.74 


4000 


17 


698.02 


4000 


5 


509.00 


3000 


13 


843.34 




3 


■8°4j 57 








1000 


-& 




2000 


4 


952.74 


A . S . 3 


0 


-0- 


A . S . 


1 


2237.00 


B000 


0 


-0- 


5000 


1 


469.77 


a Library positions 


not included in this 


table. When 


Library 


positions 


are included, 


pe rce'n taoe 


of women 


in total staff 


is as 


follows: 


5000 series = - 


49.554; 3000 


= 22.5; 7000 = 12.0; 2000 = 6.0; 


4000 = 5. 


0; 1000 = 3.0; 


A . S . = 2.0; 


8000 = 0 


.0. 





TABLE 11 

Salary Averages -- Academic Staff 

Employee Count 
Including Library 



Men : 
Wome n 



4B 

80 



Salary Average (Mo.) 
$1615.00 
752.00 



O 

ERIC 



Men : 
Women: 



Employee Count 
Excluding Library 

23 

- 0 - 



Salary Average (Mo.) 
$2237.00 

- 0 - 



Source: salary computer run as of May 19, 1970, 



TABLE 12 



Distribution of Women and Men in Library Positions 







WOMEN 


MEN 




Emp loyee 
Count 


Percent 
of Total 


Employee 

Count 


Percent 
of Total 


Librarian 


i 


10 


13 


2 


10 


Librarian 


ii 


37 


50 


4 


21 


Librarian 


hi 


22 


29 


4 


21 


Librarian 


IV 


4 


05 


3 


16 


Librarian 


V 


2 


03 


6 


32 








100 




100 



Source: Director of Libraries 



TABLE 13 

Yearly Average and Time in Service — Library Positions 
(Source: Director of Libraries) 



WOMEN MEN 





Yrs. in 




Yrs. in 


Averaqe 


Service 


Ave rage 


Service 



Librarian 


i 


$ 7814 


1 


$7812 


.1 

2 


Librarian 


ii 


8429 


3 


8835 


4 


Librarian 


hi 


10,068 


15 


10,665 


7 


Librarian 


IV 


11,991 


23 


12,440 


. 16 


Librarian 


V 


11,902 


3 


14,810 


15 




IV. CONCLUSION 



The University of Washington should appoint a senior admin- 
istrator and separate department to keep under continuous review 
the status of wome n on this campus. This w ould in e f f e ct be a 
department-as-lobbyi st for the cause of women at this institution. 
The department would be concerned with matters such as faculty and 
staff salary differentials, the appointment of women in signifi- 
cant numbers to senior faculty and administrative posts, a review 
of recruitment and hiring procedures, the promotion of qualified 
women to staff, faculty, and administrative positions reflecting 
their credentials and experience, and a management training program 
to allow staff women in low positions upward mobility in accor- 
dance with their talents and education. 

Immediate changes must be made if women are to have truly 
equal access to the opportunities of this University, and. changes 
do not usually come, in this or in other institutions , simply 
on the basis of good will. Definite steps must be taken to assure 
that the important alterations will in fact take place; they are 
not likely to be taken unless some person and some department re- 
cognize that the responsibility for change is theirs. 



